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The HBA RA must then consider under what conditions of work
for each worker a chance to be exposed would exist. This is a
lot of work and needs good knowledge of the business
activities. The environment work is performed in, including
building design and ventilation systems. The simple question
must be – how often will a viral load be present in my
workplace? And, if we can’t see it or measure the virus in the air
how do we answer that question?
Ask this one: How many people are currently infected with the
virus in the country? The Health Department today, Tuesday
19th April 2022, says 13 957 ‘cases’ or simply put 0.0232% of
the SA Population. Where are these ‘cases’ ? NICD DATCOV*
reports 2070 are in hospital. The rest? If you know you have
symptoms of infection, then you isolate at home. If you have
tested positive but have no symptoms [can’t spread the virus],
then you are free to carry on normal life. What now are the
chances of being close to someone with Covid-19 at work?
Very very little chance – but still a chance.
Now the HBA RA determines very little chance of being infected
at work. Why? Because the Risk Plan will set up precautions of
which Covid Screening is the best. Ask staff: have you tested
positive ? Ask staff: how are you feeling today? Test their
temperature with a good device to check their statements are
true. All good, come in and work. No other measures needed.
You mean NO Vaccination needed ?
Yes – the Risk plan from the RA process worked out that there
is almost no chance to get infected at work, in normal daily
activities. It also did a risk / benefit analysis based on current
data openly available. The vaccinated can get Covid. They can
spread the virus. They can get sick as they are getting sick,
going to hospital too! So the vaccination does not provide any
protection. Also, it is not a measure of viral control or viral loads
in the workplace [HBA]. So, the Risk Assessment says
everyone gets screened at the front door with the temperature
testing. That is the easiest control measure and is fair to
everyone, staff, contractors and customers. This is the best and
cheapest ongoing check for any workplace in my opinion.
What happens is the temperature is over say 37.5° C ? [38 is an
international benchmark]
Step 1 – screen out Covid-19 as the cause of the fever. Use a
Rapid Antigen Test kit at the door / reception. Takes 15 minutes
to get a negative result – then enter and work.
Step 2 – RAT shows up positive – advise and send to get
medical tested or isolation. Once isolation is completed, they
return to work. No PCR test needed but screened at the door
again like everyone else.
Cheapest and most effective approach your Risk Assessment
and the Risk Plan arrived at. Only test the sick and determine if
Covid-19 is the cause, then take action. Show this to your CEO.
Note: The Code of Practice does NOT make vaccination
mandatory in a workplace. A proper HBA Risk Assessment
weighing up benefits and risks will, when done properly, come
to the same conclusions I have. If the CEO or management
don’t understand this, they can hire me or show them the article
from Eric Setterberg 
If they are insisting on vax mandates try his general letter: 
Also, our VUKA resources have a lot of information at
www.vukasa.org.za 
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Many CEO’s of private companies have little knowledge of their
personal legal liability under the OHS Act. I wrote my first article
for Vuka News on this subject. Edition # 03 See our website
www.vukasa.org.za 
Now to the Covid Jab Mandates and the required Risk
Assessments [RA]. These should protect the Top Management
but may be so flawed they don’t. All our labour laws are there to
keep workers employed in a safe and healthy workplace. Also, in
a fair and equitable relationship with the Employer. 
On April 5th 2022 a new set of Guidelines was activated by the
lifting of the State of Disaster. It requires a number of things. I will
focus on the required risk assessments in Section 5 of the Code
of Good Practice. Immediately notice that the Minister directs the
CEO to do this based on the OHS Act and the HBA Regulations.
[HBA=Hazardous Biological Agents of which SARS COV-2 the
virus causing Covid-19 disease listed now in Group 3]. How
should the HBA RA be done for workers to be kept safe and free
from harm?(as demanded by the Constitution)
Start with what it is you are trying to control. A Virus that may
make you sick, may send you to hospital or even cause you to
die. This means the key focus is on the virus itself. How it
spreads. How to contain it. How to treat it and make sure workers
are safe at work. The OHS Act Section 8 requires general
application of risk management principles. These cover tasks and
machinery use. We have a special section on things like viruses.
Those are covered by the HBA regulations when viruses are
relevant. An HBA RA must do a few things. The first one is to
identify the Hazard to humans that pose a real Danger or threat
to workers health.
I have looked many Vaccination Mandate Policies and the RA
that should inform the Policy. I noted not one has identified SARS
COV-2 as the Hazard ! They all talk about Covid-19, the disease,
and offer only 1 control measure – vaccination! With an untested,
unregistered new medical technology ? I have a problem with this
approach. The reason for the HBA regulations is for just this very
thing – a Pandemic caused by a virus. Section 6 of the HBA
requires a Risk assessment as directed by the Code of Practice.
Where to start?
Identify the Hazard. A Virus. What is this virus? An airborne
micro droplet that people can spread between them. Once inside
the nose and throat mucus lining, it starts multiplying. Then it can
get into the lungs and bloodstream and cause disease to the
body. How do you manage something that you can’t even see ?
A Japanese study showed these droplets can travel 6 meters
hanging around in the air for a long time. Good ventilation moved
the particles away. Diluted the air removing the chances of
breathing in the virus droplet quickly.

After an urgent sitting of parliament, the COGTA
minister once again declared a National State of
Disaster. This was following the devastating
floods in KwaZulu Natal last week. Many
welcomed this call, and yet many are skeptical. 
Let's break it down a little and you decide whether
this was warranted.
If a provincial state of disaster was declared,
access to funds is limited to provincial budget
allocation. A National State of Disaster means
more money. More money for disaster
management allocation and more money for
misappropriation. Despite new promises that
these funds will be closely monitored and any
fraud will be harshly dealt with, many are not
convinced that compassion for the needy
outweighs filling one's own coffers. Yes, the
Durban port is an integral part of food and good
delivery to the rest of the province, all the more
reason to make sure that the funds allocated to
manage the disaster are not squandered. A
national state of disaster is a recipe for too many
cooks spoiling the broth.
Then there's the issue of health regulations or any
regulations for that matter, to be promulgated in
an instant under the DMA. Both legal and non-
legal persons alike are still debating the merits
and legalities of the Code of Good Practice, the
lingering regulations of the (Covid pandemic)
State of Disaster that was just lifted on the 4th of
April, and the proposed amendments of the
National Health Act, now we have the added
complications of the regulations that will come
with this current (floods) state of disaster. any
layperson will be easily confused by all of this.
The Vuka News team implores all readers to
stand firm and gather as much information as you
can, especially information pertaining to how
these regulations impact you personally. Read
and understand the constitution. Be vigilant of
skullduggery and coercion. Know your rights, pick
your battles and stay in the light.

By Bruce Mills 

WORKER’S RISKS
by Vuka News team 
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Use guided meditation and prayer.

  These past few years have been physically and mentally
exhausting for most people around the world. Loss of lives
and livelihoods, living in constant fear, being bombarded
with negative stories on social media, isolation,
disconnection from friends and family, and adjusting to the
'new normal. Wearing masks for long hours each day, the
looting and now floods in KZN and the constant changes in
regulations and policies have added to the mental strain. 
Here are 5 tips that can help you:- 

1.
Daily prayer and remembrance of God is a great way to
distract yourself from the stress of day-to-day life. Guided
meditation is also very helpful. There are many guided
meditations available on the internet that can help you find 5
minutes of centered relaxation.
2. Practice deep breathing.
Deep breathing is a great way to reduce the activation of
your sympathetic nervous system, which controls the body's
response to a perceived threat. Deep breaths taken in to a
count of five seconds, held for two seconds, and released to
a count of five seconds, can help activate your
parasympathetic nervous system, which helps reduce the
overall stress and anxiety you may be experiencing.
3. Maintain physical exercise and good nutrition.
Physical exercise and nutrition are two important
components of how you respond to stress. When your body
is healthy, your mind can be healthy and vice versa.
Physical exercise is proven to be a great stress reliever and
also helps to improve your overall quality of life. Nutrition is
important as stress can deplete certain vitamins, such as A,
B complex, C, and E. Maintaining proper nutrition not only
helps your body feel better but your mind as well, which
allows you to better combat stress.
4. Manage social media time.
Spending time on social media sites can become stressful,
not only by what we might see on them but also because the
time you are spending on social media might be best spent
enjoying visiting with friends, being outside enjoying the
weather, or reading a great book.
5. Connect with others.
Humans are social beings. You need to have connections
with people to feel supported. Finding a sense of community
— whether at work, with a religious organization, or through
shared activities, such as organized sports — is important to
your well-being. Enjoying a shared activity allows you to find
support and foster relationships that can be supportive in
difficult times.
My personal favourites are talking to God and talking to
friends. Hearing your own thoughts out loud is very helpful in
making sense of your feelings. 
The key to a healthy life is having a healthy mind. Keep your
thoughts positive and strengthen your mental reserve. Self-
care is how you take your power back.

children or adults. Overwhelming data also shows that
the SARS-CoV-2 associated burden of severe disease
or death in children and adolescents is very low,
statistically zero. 
Now let's talk about safety. There are some real
concerns related to immediate and long-term sequelae
of the new mRNA injections. Data so far has shown
some real concerns with an increase in cases of
myocarditis. A great study from Hong Kong showed the
occurrence of myocarditis to be 1/2680 young men, and
there are some grave concerns about long-term effects
on fertility, neurologic events, pediatric multi-system
inflammatory syndrome, many other adverse events,
and in severe cases death.
You lost me at myocarditis (à la Jerry Maguire ). I have
heard some physicians say "myocarditis is mild". As a
mom, I am sorry but there is no mild myocarditis in my
mind. As a physician, a child having shortness of breath
and chest pain is not normal. As an intelligent human, I
call Bull**** and say look at your own data and leave my
child alone.
Now, I might get in trouble for saying all this, but it
needs to be said and I hope it will be heard. My job as a
mom is to be a voice for my children. My job as a
physician is to guide the parents and the children
through this confusing journey and I cannot stand on the
sidelines and endorse something that in my opinion is
not safe or effective for our children.
One day when I am wrinkled and old, I hope to hold a
grandchild in my lap and read him or her a story. This
mRNA vaccine raises lots of questions when it comes to
fertility, and I know it concerns many parents. My own
child's experience showed a mild illness and I will not
vaccinate any of mine, but I recognise we all have a
choice and decisions to make. I hope I raised some
concerns that others will look into. I hope I answered
some questions about the illness, possible treatment,
and immunity? And I hope that before any of you decide
on how to proceed you will ask the hard questions of
your own physicians and ask for the safety profile and
risks vs benefits before you decide to vaccinate. I
always do, because when I am in the paediatrician's
office with my children… I am a mom first.

"In the private sanctuary of one's own conscience lies
that spirit, that determination to cast off the old person
and to measure up to the statue of true potential."
Thomas S. Manson.
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By Dr Kat 

PHONE A FRIEND

By Dr Kat Lindley 

The hardest thing a parent can witness is their child
being sick. At that moment all our worries and fears
surface and sometimes even a physician realizes that I
am a mom first. Let's walk together through my journey.
It started with high fevers, some body aches, and a mild
cough. After doing some testing, I diagnosed my own
child with SARS-coV-2. My first thought was; oh, hell. At
this point, I have treated many patients and some of
them were very sick, so through my mind, there were
some really scary thoughts running. When in doubt, fall
on what you know, and I know medicine. So I tackled
this problem with my thinking cap on.
I knew Covid is a mild illness in kids. I also knew that
children have a strong immune system and can handle
it. As we know children have fewer ACE2 receptors
needed for the virus to enter the cells. Also, children
have been exposed to a variety of other coronaviruses
over their lifetime and have already developed all sorts
of antibodies that might help in the fight against SARS-
CoV-2. So, I took a deep breath assessed the situation
and treated her with some antipyretics, anti-
inflammatories, made sure that she is taking her vitamin
d and c, zinc, and elderberries. I also evaluated the
need for other medications. Within 36 hours, my child
was better, fever down, energy back up as if nothing
happened and that was that. Were we lucky? Maybe,
but in my experience children have milder cases and
they fully recover.
The result of this encounter was that she has developed
natural immunity. The antibody levels are high and with
the new strains, her response will be swift. This is the
normal course of any viral illness. And now we get to
the essence of why I am writing this, the poorly
researched experimental vaccines for children.
The emergency use authorization for the Pfizer mRNA
vaccine was based on trials in children ages 5-11 and
12-15, with around 4500 participants, and only a 2-
month follow-up. Recent data showed that the mRNA
vaccine briefly lowered the risk of Covid infection by
65%, with that protection dropping down as low as 12%
within 34 days. Is that effective; especially knowing that
the disease itself is very mild and recovery seems swift?
The risk of severe illness or death from Covid-19 in
healthy children is almost nil, and by now it is well
known that children do not readily spread the infection
to other 

My Child -  My Choice
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https://www.mayoclinic.org/healthy-lifestyle/stress-management/in-depth/social-support/art-20044445
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The catastrophic scale of the KZN floods has been
devastating. Almost every person in the province has been
affected, from the tragic loss of lives to flooding damage.
Shortages of power, fuel, and water prevail, wreaking
havoc on daily life resulting in an urgent and vital need for
help.
Instead of being a source of consolation, the
announcement of a National State of Disaster adds to the
anxiety. After the boot of government crushing citizens'
rights under the Covid state of disaster for two years, there
is now a sentiment of profound mistrust and even fear. To
many, this looks like a convenient excuse to cling to
authoritarian power.
Some people have an uncanny ability to foresee the
future. For many months it has been widely predicted that
'climate change' would be the guise under which further
controls and curtailment of freedoms would be put in place
- phase 2 of the new (ab)normal.
In a recent video, Ryno de Beer of Liberty Fighters
Network drew attention to an amendment to the disaster
management act in Gazette 45789 dated the 19th of
January 2022. This states that strong winds, sinkholes,
flooding, and other weather-related events would be
classified as a national disaster. Why? This was gazetted
only two months before the KZN floods which raise
serious questions that need to be answered.
We are still awaiting clarity regarding what new regulations
may be included. Maybe open shoes or cigarettes will be
banned again? Who knows what the gods of science will
demand on their altar?
The government says that creating a national state of
disaster will ensure a more effective response across all
spheres of government. Cyril assures us that this time
there can be no room for corruption, mismanagement, or
fraud. This is harder to believe than the notion that masks
work. The funds being made available will have a hard
time making their way from the source to where they are
needed. The ink on the new SoD is not yet dry and
already stories of corruption and misuse are emerging.
It is furthermore hard not to feel cold dread at references
to the SANDF being called into 'help'. The combination of
power-obsessed leaders, a broken-spirited nation, and
megalomaniac puppeteers is a recipe for even more
disaster. A provincial state of disaster would have sufficed
for KZN and Eastern Cape, but this does not suit the
agenda at play.

By Sula Changuion

SAHPRA LOSES SUPREME COURT APPEAL

Now… You Know

Join us @vukasouthafrica

By Vuks News Team 

 The Supreme Court of Appeal (SCA) in Bloemfontein ruled
on the 11th of April 2022, that the controversial regulations
for complementary medicines are invalid and unlawful.
The SCA dismissed an appeal by the Minister of Health and
the South African Health Products Regulatory Authority
(SAHPRA) against a previous Court judgement in favour of
the Alliance of Natural Health Products SA (ANHP), on the
1st of October 2020. The verdict follows after the ANHP, a
TNHA (Traditional and natural health Alliance) partner, took
the Minister of Health and SAHPRA to court over contested
regulations that would regulate all natural health products,
defined as complementary medicines and health
supplements, as medicines. Why would SAHPRA desire this
degree of overreach? Could there be influence by
pharmaceutical companies? According to ANHP, it is not the
statutory duty of SAHPRA to regulate complementary
medicines and health supplements, according to the original
spirit and intention of the 57-year-old Medicines Act.
Complementary medicines include products such as
vitamins, minerals, amino acids, enzymes, pro and pre-
biotics, herbal remedies, homeopathic medicines, sports
supplements, etc.  
The ANHP initially filed for a declaratory order on the
lawfulness of the said regulations, on the 19th of February
2018. 
The ANHP argued that the Minister of Health is only
authorized to regulate medicines and scheduled substances
within the definition of medicine, in the Medicines Act, and
that attempting to regulate substances that do not purport to
be medicines was a regulatory overreach. The appellant’s
Counsel, Adv. Gilbert Marcus twice admitted that only
products which purport to diagnose, treat, mitigate, modify or
prevent disease, will be regarded as medicines, as defined in
the Medicines and Related Substances Act.
Both the High Court and five-seat bench of the SCA,
unanimously agreed that SAHPRA has no legal jurisdiction
to regulate substances that are not medicines or scheduled
substances, and to that extent, the 2017 regulations
were/are ultra virus (unlawful). The SCA partially upheld the
challenge of the regulations. They believed that the
declaration of invalidity should be suspended for 12 months
for the Minister of Health to exercise his prerogative to find
an appropriate legal path to regulate the natural health
product industry.
WHAT COMES NEXT?
This judgement has severe ramifications for SAHPRA which
did not cease its enforcement of the 2017 regulations after
the judgement in 2020, as any prudent regulatory authority
should and would have done but, instead, proclaimed on its
website that it would continue to enforce its regulations. It
went ahead with issuing official guidelines, road maps,
scheduling notices, and electronic portals. Continuing to
enforce rules and procedures regarding manufacturing,
import, wholesale, and distribution licenses.

It would not be in SAHPRA’s interests to continue with its
illegal electronic Port Health clearance portal and the
continued detention of products in light of this unanimous
SCA judgment. It would be very unwise to proceed with call-
up notices for complementary medicines in the knowledge
that extending the unlawful regulations for another 12
months. It will only lead to larger legal entanglements,
potentiating more vigorous litigation, including companies
suing for reparations after incurring heavy compliance costs
since 2017 for non-medicines they sell.
“This monumental case opens a new exciting chapter in the
way in which natural health products are to be potentially
regulated and sold in South Africa. At last, the industry has
clarity on what is, and what is not a medicine. This SCA
judgement finally delineates key issues of contention and will
provide the natural health products sector with much-needed
clarity on how they wish to proceed marketing their products
going forward.
They will hopefully have a choice in whether to sell their
products as food-like health supplements without health
claims purporting to diagnose, treat, mitigate, modify or
prevent disease or as medicines under a dense thicket of
costly regulations designed around pharmaceutical
medicines.”, says Anthony Rees, TNHA Chairman.
“Ultimately, the TNHA would like to see South Africa either
regulate these products as a new third category, separate
from foods and medicines, under its own legislative
instrument (Act) and under its own statutory regulatory
authority or through amendments to the existing Foodstuffs,
Cosmetics, and Disinfectants Act. The TNHA will now begin
lobbying the Minister of Health and members of parliament
to adopt a new inclusive vision for traditional & natural health
products. We invite other associations, importers,
manufacturers, wholesalers, distributors, and retailers of
natural health products to join the TNHA so that we can
stand united in a call for fairer, appropriate regulations and
continue to protect the natural health choices of South
Africans”. This was a four-and-a-half-year process. At the
end of the day good science, good law, and basic common
sense prevailed. 
For any queries regarding this judgement, feel free to
contact Anthony Rees by email at anthony.rees@tnha.co.za

AGAIN..

Jab Free travel options 

Looking for some much-needed R and R while being
vaccine-free limits the South African traveler's options
somewhat. There are several countries now opening
their borders to those who have exercised their
inalienable rights to keep away from any Covid-19 gene
therapies. If you are jab free and have traveled
internationally recently, please contact the Vuka News
Team. We would love to hear about your travels. For
those finally planning a vacation post 2 years of
staycations - here's a list of countries to consider :-
1. Greece
2. Portugal and Madeira
3. Spain
4. Croatia
5. Cyprus
6. France
7. Slovenia
8. Turkey
9. United Arab Emirates
10. Mexico
11. Ireland
12. Maldives
13. Italy
14. Sweden

15. Seychelles
16. Bahamas
17. Egypt
18. Cape Verde
19. Iceland
20. Luxembourg
21. Norway
22. Sri Lanka
23. South Africa
24. Belize
25. Costa Rica
26. Cuba
27. Denmark
28. Monaco

Some countries require a negative PCR test before
travel.To find out more about the details for each
specific country visit www.cntraveller.com

By Vuks News Team 
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VUKA SA has started a support group for mental wellbeing. 
We understand that the last few years have taken a toll on 
most of us. We are committed to supporting you in your 
journey to mental wellbeing in these challenging times
The group will be open from 9am to 11am
for your concerns and questions. Our expert 
panel will post responses and motivation. 
Join us @VukaMentalWellbeing
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Have you experienced inexplicableForced vaccination (Not
according to the employer), an Employees view, and
journey.
I have been working for a specific employer for more than
23+ years. It has been great, and all was fair. They
supported me and I did what I needed to do. In most cases,
I would go the extra mile (extra time, proper coding – yes I
do coding). Then the mandatory vaccination policy thing
started.
It was early in December last year while we were preparing
to go on leave. A few more days then the relaxation will kick
in. I got an invite to join a conference call (been working
from home for 2 + years now). We got notified that the
vaccination policy will kick in April 2022. "Do not worry at all,
as it is legal. We will share all the needed information with
you so that you can choose. You will have the opportunity to
object. We will accommodate you, as far as possible, on the
grounds of the constitution and/or medical reasons. Further
details will follow in February next year". Not a bad
message at a first look. They had a full website that you
could read through with advice from experts on what can go
wrong.
My wonderful wife who, for several years now, is doing a
great job to keep blood pressure and cancer away. She
tends to first research before we use any medicine. So, this
was the start of a long road for her doing a lot of reading
about the vaccine. The long story short is that, as you
should know all vaccines have a negative effect – plus
some are not even told to us! That was our December with
a lot of research and a lot of stress. No real leave due to the
knowledge gained and the vaccine mandate.
January comes with more research and stress. We started
joining other groups on Telegram. Even creating one to
support others with the same grim prospects.
In February we got told what the process will be. I must
admit a very well-designed process with all the bases
covered. First in the process was to make them aware that
you will object. At least all the research was not for nothing.
Then we wrote out a medical as well as a constitutional
objection document. This was a big effort. We even used
and paid for a legal and medical person's view. Both
documents come to +-30 pages. Yes, I wrote a "book" to
motivate my Constitutional rights. Rights were already
signed into law by a man called Mandela years ago. It feels
like we had to become legal and medical experts for the
motivation! What the employer does not realize is that all
this time spent on the objections is costing them time. Plus,
it did affect my work output and team morale everywhere
will be down.
Ok time come to submit the objection which I did at the end
of February, a couple of days before the deadline. I then got
a call from my line manager with human capital to chat
about how the process will unfold. Once all your objections
get returned as declined, then a new process will start. In a
Hearing for "incapacity", they will evaluate your job to
accommodate you. Like working from home. ( I have been
for the last 2 years). Then, if they do not complete the
objection review in time, you will go on "special" leave
(Paid). This is from a specified date. But, if you get all your
objection outcomes before that date, then you have 3 days
to decide if you want to get jabbed. If you don't, then you will
go on special leave and they will let you know when your
incapacity hearing will happen.

an employees view & Journey 

Have you experienced
inexplicable health problems
since receiving the Covid-19
jab? Have you suffered a jab
injury which has turned your
world upside down?
Have you lost a loved one
due to the jab?
If you have answered yes to
any of the above, we want to
hear your story!
We, at Vuka SA, aim to uplift
and empower the people of
South Africa by creating
awareness.
We need you to know that
you are not alone and that
our aim is to give the voice
back to the people of our
country.
Together we are stronger!
We are waiting to speak to
you
Katja – 084 2077 286
Dennis – 083 285 7549
Email: katja@vukasa.org.za

The pigs, which are used to the free corn, start to
come through the gate to eat that free corn again. You
then slam the gate on them and catch the whole herd.
Suddenly, the wild pigs have lost their freedom. They
run around and around inside the fence, but they are
caught. Soon they go back to eating the free corn.
They are so used to it that they have forgotten how to
forage in the woods for themselves, so they accept
their captivity."
The young man then told the professor,
"That is exactly what I see happening in many
countries. The governments keep pushing us towards
Communism/Socialism and keep spreading the free
corn out in the form of programmes such as
supplemental income, tax credit for unearned income,
Free / subsidised Rations , Caste Benefits,dairy
subsidies, payments not to plant crops, welfare
entitlements, medicine, drugs, etc., *while we
continually lose our freedoms, just a little at a time."*
One should always remember two truths:
1. There is no such thing as a free lunch 
2. You can never hire someone to provide a service
for you, cheaper than you can do it yourself.
If you see that all of this wonderful government 'help'
is a problem confronting the future of democracy,
there is hope.If you think the free ride is essential to
your way of life, then God help you when the gate
slams shut! Most of the problems we face today are
there because the people who work for a living are
now outnumbered by those who vote for a living!

Catching wild pigs
 Karl Marx once said, "Remove one freedom per
generation, and soon you will have no freedoms and no
one will have noticed."
One day while the class was in the lab, a professor noticed
one young man, kept rubbing his back and stretching as if
his back hurt.
The professor asked the young man what was the matter.
The student told him that he had a bullet lodged in his back.
He had been shot while fighting communists in his native
country, who were trying to overthrow his country's
government and install a new communist regime.
Then, the student looked at the professor and asked a
strange question,
"Do you know how to catch wild pigs?"
The professor thought it was a joke and asked for the
punchline. The young man said that it was no joke.
"You catch wild pigs by finding a suitable place in the
woods and putting corn on the ground. The pigs find it and
begin to come every day to eat the free food.
When they are used to coming every day, you put a fence
down one side of the place where they are used to coming.
At first, they are scared, but when they get used to the
fence, they begin to eat the corn again and you put up
another side of the fence.
They get used to that and start to eat again. You continue
until you have all four sides of the fence up with a gate in
the last side.
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