
Mandating policies need to end as a matter of urgency.

• It has been unequivocally proven that taking the “vaccination” is 
entirely for your own benefit.
• Asking (incentivizing/coercing/forcing) employees or students to  
  get “vaccinated” to protect those around them is a moot point. 
• Weekly PCR testing is unreasonable and nonsensical.
• If employers still insist on weekly tests as part of their work safety
  policy, the cost of the tests should be borne by the employer.
• Employees have a right to know who makes up the advisory  
  panel that decides on policies that affect them.
• It is essential for all employers to make the findings of their Risk  
  Assessment known to all employees, along with what justifies  
  those findings.
• Early treatment works. The mortality for Covid-19 in persons  
  without co-morbidities is less than 0.5% .
• Natural immunity is lasting. Vaccine immunity wanes.
• Long-term safety of these experimental Covid-19 “vaccinations”  
  has not yet been established. 
• Allergic reactions cannot be ruled out with certainty since full  
  disclosure of the ingredients has not been made.
• More and more adverse effects from vaccines are being reported,
  documented and published as time passes.
• New discoveries regarding the mRNA technology used in the  
  Covid-19 “vaccines” show that this technology is still very new  
  and needs more research.
• “Vaccination” should be a choice. 

Download the full document here  https://vukasa.org.za/legal- 
docs/hcpscall2stopmandates.pdf
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 OVER 100 HEALTHCARE PRACTITIONERS 
CALL FOR STOP TO JAB MANDATES 

With healthcare practioners countrywide being overwhelmed and inundated for medical 
exemptions, the Caring Healthcare Workers’ Coalition (CHC) has compiled a comprehensive 
evidenciary document showing why mandates in the workplace make no sense. “This 
document will be emailed to all companies and institutions that have adopted the unscientific 
and discriminatory policy of jab mandates under the auspices of “safety for others” “ said Dr 
Naseeba Kathrada, founder of the CHC. Over 100 healthcare practitioners have signed in 
support of the call to stop the mandates immediately. Most mandate policy documents have 
been drawn up prior to the Omicron strain and prior to the CDC stance change on PCR tests. 
“We are hoping that all advisory panels members will review this document and make policy 
changes accordingly” Dr Kathrada explained. 
Here is a summary of the main points of the document :-
• Mandatory “vaccination” policy is, in itself, unconstitutional. Both “vaccinated” and vaccine- 
  free persons can get Covid-19 and transmit Covid- 19, therefore there is no sane duty to get 
  “vaccinated” on behalf of others. 

By Vuke News Team

Vaccination rates in South Africa - THE REAL STORY

By Dr Sasha Henrikson 

The current South African schedule for the 
COVID-19 “vaccinations” according to 
 www.sacoronavirus.co.za/latest-vaccine- 
statistics/ - 1 dose Johnson & Johnson 
“vaccine” or 2 dosed Pfizer “vaccine”. 
According to the website, the total number of 
dosages currently administered (27 Feb 2022) 
is 31,439,128; of which 7,720,551 are J&J 
and 23,718,577 are Pfizer. As we just 
learned, Pfizer requires 2 dosages for a “fully 
vaccinated” protocol. Thus, one would expect 
that 11,859,289 South Africans are fully 
vaccinated with Pfizer, however, in their own 
diagram only 10,054,859 had their second 
dose of Pfizer. The discrepancy is quite 
noteworthy, and the reason not disclosed. 
Therefore (using their own data for 2nd Pfizer 
dose), 17,775,410 South Africans are 
considered “fully vaccinated” according to the 
various protocols. There are 60.1 million 
inhabitants in South Africa. This leaves 29.6 
percent of the population “fully vaccinated”. 
Further, only 240,878 J&J and 289,125 Pfizer 
“boosters” were given. Thus, only a mere 0.9 
percent of South Africans are “boosted”. 

Why the need for boosters if you do not need 
one to be considered “fully vaccinated” ?
On what merits, does any corporation, 
employer or government mandate COVID-19 
“vaccines” ?
Perhaps the 7million soon to expire doses has 
something to do with the way the media 
“showcases” these stats.
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We aim to share verified stories that are 
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By Sula van Lelyveld

 

On the 25th February, In the New Zealand High Court, a judicial review of the NZ 
government’s vaccine mandates on the Defence force and Police forces were found to 
infringe civil rights without sufficient justification, and hence the vaccine mandate order was 
set aside.  
The landmark case means that the police and NZDF cannot be fired for refusing to take the 
experimental vaccine. This case will be used to overthrow all of Ardern’s illegal mandates in 
New Zealand.The judicial review was brought by three Police and Defence Force Workers 
who did not wish to be vaccinated. The Judge in her judgment states states “For the above 
reasons I conclude that the Order does not involve a reasonable limit on the applicants’ 
rights that can be demonstrably justified in a free and democratic society and that it is 
unlawful. There will be an order setting the Order aside.”
In related news, Camp Freedom in Wellington is no more.The Parliament grounds are now 
cleared. The protest camp was destroyed by water cannons on 2nd March 2022. Organizers 
are re-organizing and licking wounds. Other protests are forming around the country but also 
meeting resistance. “What is clearly evident here and across the commonwealth is that we 
are at war.” said New Zealand Chiropractor, Dr Rob McLeod.

By Vuka News Team 

 

The vaccine mandate exemption arena, is littered with non-science. Wordy ´legal´ 
documents designed to intimidate and confuse are daunting to employees, frightened of 
losing their incomes. Conveniently ignoring pesky stumbling blocks like human rights and 
the constitution.  
 Doctors being approached by patients seeking medical exemption are encountering 
some odd reasons for the rejection thereof. It is puzzling that in many cases exemption 
requests based on natural immunity from prior Covid-19 infection will not be entertained. 
Since numerous medical papers point to natural immunity being superior to the jab, this 
can only be seen as hostile. Highlighting that the push for ´a needle in every arm´ 
supersedes the desire to overcome a virus.
Discovery are a company taking an uncompromising stance, 3 doctors in Cape Town 
shared that 3 employees who are contracted to them had medical exemptions from her 
turned down with no reasoning or rationale.  
 Another doctor, from Durban, has had 2 medical exemptions “rejected”. In one case the 
patient had a prior adverse reaction to a flu shot and also had antibodies from a prior 
Covid infection. His employer rejected the exemption application based on the “advice” 
from a company-appointed retired doctor, who they describes as a Covid vaccine ´expert´ 
The employee was asked to “consult” with this company doctor, only to get a rejection 
response without having even spoken to the employee.It is common knowledge that a a 
person who has had prior allergic reaction to any medication is predisposed to having 
another one. The rejection response was riddled with incongruities. The employee has 
asked for clarity of some of these via email. He is still awaiting a response. In the 
meantime, he continues to work from home, as he has been for the last 2 years. 
In another rejected medical exemption case, handled by the same doctor a similar 
reprogramming tactic was attempted in ordering the wayward employee to attend a 
compulsory 2 day webinar to address “vaccine hesitancy”. A day later the employee was 
encouraged to upload his “vaccine” certificate. He assumed that this was a rejection - 
when it was really another coercion tactic. He subsequently emailes his employer for 
clarity (under the doctor’s advice). The reply was an extension allowance.His case will be 
reviewed in 6 months. Such strategy brings Anthony Burgess´ Clockwork Orange to 
mind. This is a book also noted for the focus on brainwashing and mind control, of which 
we have recently seen much evidence in the media.  
The above mentioned cases remain active and as yet, despite failed attempts at securing 
medical exemption the employees are not yet dismissed.

MEDICAL EXEMPTIONS … 
TURNED DOWN 

Covid-19 catapulted the world’s population into the thick of a 
psychological war. Shell-shocked individuals were caught on the back
foot and had no mental arsenal to cope with the onslaught. Workers 
were sent home to ¨flatten the curve¨, removing their ability to interact 
personally with one-another and to discuss the topics of the day. 
Isolation is a key requirement in the propaganda play book and the 
removal of this “water cooler talk” was thus a seemingly purposeful 
ploy. Two years down the line, the dynamic is shifting and a measure of 
critical thinking is making a comeback. In-person contact is proving that 
unity is strength. 
In November 2021 (prior to the game-changing Omicron), Old Mutual 
announced mandatory vaccinations for employees. This was met with a 
largely negative response, and later amended to accept negative PCR 
tests. Instead of soothing staff sentiment, this created deeper divides. 
Staff members who took the jab under duress, now resent those who 
stood firm. The “pro-vax” are angry that the refusers have not been 
fired, and the ¨anti-vax¨ have been wounded by bullying, intimidation 
and discrimination. 
The grounds which Old Mutual have given to justify their policy do not 
pass rational or legal close scrutiny. Old Mutual refused to contemplate 
approving any religious or constitutional applications for exemption. 
Only about 75 medical exemption requests out of over 1000 were 
granted and only exemptions from specialist physicians were 
considered, making the financial burden too great for some. 
Fortunately, unlike some corporate environments, the unions are 
attempting to assist the employees. A work environment so deeply 
divided is not conducive to positive functionality. Those who have stood 
firm in the face of threats and trauma have formed strong alliances with 
co-workers. United they are turning their tide from victimhood to a 
calculated, strong push back. There are even murmurs of a breakaway, 
as they contemplate forming an opposition company. They are now a 
force to be reckoned with and are determined to ensure that their 
human rights are never removed again. Armed with a body of evidence 
showing intimidation and discrimination, they want not only an apology, 
but also that those who created, approved and enforced the policies be 
held personally accountable and punished for the harm done.

By Sula van Lelyveld

 

A Workplace Divided 
is No Place to Work 

Vaccine Mandates Overturned by The 
New Zealand High Court
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PCR vs Rapid Antigen Test 

By Vuka Medical Team

South Africa, despite its slow jab uptake and increased “vaccine” 
hesitancy, is now seeing an alarming rate of possible jab injuries. VUKA 
NEWS medical team has kept a watchful eye on reports coming in from 
concerned healthcare professionals and family members of those 
affected. There seems to be an element of denial that has led to more 
family members and acquaintances reaching out rather than those
directly affected. VUKA NEWS medical team has interviewed several 
doctors and healthcare practitioners to get a better understanding of what 
ailments they are seeing. A doctor in Pretoria who does bone marrow 
aspirates and biopsies for several laboratories in the area says that she is 
finding it difficult to get a bed for patients with cancer as hospital oncology 
wards are full. These are for newly diagnosed cancers as well as 
recurrences in those in remission. Mark Pilgrim and Jeremy Mansfield, 
who both publicised their “excitement” when they took their jabs are both 
now ill. Pilgrim posted on Facebook on 21 August 2021 “had to wait 3 
months and was able to get my first shot today! . On 16 February 2022,
he posted “Drip time again” and “#shingles #tracheitis”. There was 
another post on the 2nd March 2022 saying “the big C has come 
knocking on my door again”. An uncanny, similar sad story with 
Mansfield. On 31st August 2021 he posted on Facebook “Done! Got my 
second Covid jab today. Am now vaccinated”. “Got results back today. 
Not good news. I have stage 4 cancer” was his post on 31st January 
2022.
These stories do not come as a surprise to the doctor we interviewed, 
she sees this daily, “more in the last 2 months than I have seen in 8 
years,” she says. “I am seeing a tremendous increase in confusion, 
pancytopaenia (all blood cells low) and renal failure in the elderly. Severe 
anaemia (low iron) and thrombocytopaenias (low plateletes) are 
prominent in the younger patients. CD4 counts below 100, lower than in 
patients with AIDS”
More than 90% of these patients have been “vaccinated” with either J&J 
or Pfizer injections. 
The reporting system is not optimal, there is widespread denial and guilt 
which makes the linking of the jab to these adverse effects difficult and 
many doctors who are seeing the same are also in denial or scared of
being victimised or fired or all of the above. 
We can only start to address the problem, by identifying and 
acknowleding it’s existence in the first place. Vuka SA has started a 
Testimonies project to give jab victims a voice and can offer some 
courage to others to come forward. You can email Katja at 
TestamoniesProjectSA@protomail.com

Oncology Wards - FULL
 

 
PART ONE
I have worked in health and safety in the workplace since 2001, over 20 years and what I try 
to do as a trainer and educator is make complex legal writings as understandable as possible 
to ordinary workers. I am not a lawyer but did study 5 years of law subjects in my Business 
Training. What follows will, I hope, bring some clarity as to the legal liability that applies to the 
CEO of a company or a department of the State.
The Occupational Health and Safety Act [ OHS Act 85 or 1993 – as amended] makes some 
demands on the CEO of a company in Section 8. CEO refers to the highest decision maker 
so their title may be different. I will focus on the top demands they have to consider.
1 – to ensure a workplace that is safe and free from harm. That means to provide working 
conditions for all persons under their control as directed by the Constitution. Some ask why is 
this needed? Certain work activities – tasks you may be asked to perform - can pose risks of 
causing you health problems or result in a physical injury or even death.
2 – the key to the imposed duty above is to perform Risk Assessments. There are several 
ways to do this but the most effective is to examine the tasks each worker performs and 
apply risk-based thinking to that task. This is a complex exercise best carried out by suitably 
trained persons. It has to come to a conclusion that the task has occupational risks attached 
that could give rise [cause] harm or injury to the workers health or body. Then preventative 
measures have to be put in place to stop the harms such as engineering controls [ design], 
administrative controls [methods of work – procedures on how to work safely], other controls 
that can work and finally, where we can add personal protective equipment [PPE] and 
continue to work, this is done. Naturally if none of these can work, we stop that activity in the 
interests of safety.
3 – Inform and train the workers. It is the duty of the CEO to ensure [make it happen] that all 
risks are identified and that you, the worker know about these risks and what to do about 
them. That also means that monitoring or checking that the steps taken for safety and health 
are working as intended.

What this means, in simple terms, in the current “covid pandemic” context is :-
1 - “Vaccination”, if imposed by the employer, become the responsibility of the employer. 
Should an employee suffer an adverse effect [sustain injury], because of a workplace policy, 
the employer is liable for medical costs to investigate, treat and compensate said employee.

2 - It is well documented that certain age groups and certain types of vocation pose different 
risks to illnesses. Sars-Cov2 is no different. Making a blanket policy in a workplace that has 
employees of differing risks contravenes these acts. Furthermore, the Risk Assessments 
must be done by an expert in the field and the process and results need to be transparent to 
all whom the policy affects.

3 - This is similar to “informed consent” that is the right of every individual receiving medical 
treatment. Mandating a treatment in the workplace, emphasises this and responsibility for full 
disclosure of all potential benefits and harms becomes the burden of the employer as well as 
the administrator [person injecting the employees].

Join @VukaSouthAfrica to learn more. 
Part Two - “Personal legal liability of the CEO” will be in next edition of VUKA NEWS.
 

Employer responsibilities - that 
workers may not understand

By Bruce Mills 

Water is life! It carries memory and information from 
the mountains to the seas. It feeds, nourishes, 

cleanses, flows, bubbles, trickles and floods. It oils 
the molecular machinery of growth. It is the elixir of 

life. 
That is why we at VUKA SA chose water to spread 
our message of hope, awareness and positivity!

Your donation to our “message on a bottle” project 
can help spread this hope.  Let’s flood the world with 

hope and positivity - together. 
Download these water bottle labels from our website 

& paste on water bottles and distribute in your 
neighbourhood. 

Or simply .. DONATE 

MESSAGE ON A BOTTLE 
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