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NOW … YOU KNOW 

 HUMAN WRONGS 
By Jenny G 

 South Africa has a world-class constitution that not only enshrines our individual rights to 
inalienable freedoms, but also forms the cornerstone of our hard-won democracy. On the 21st
of March each year, we celebrate Human Rights Day, because after 1994, as a country, we 
could - finally – collectively and truthfully say that every life matters; and subjecting men, 
women and children to discrimination of any kind; taking away their dignity or freedom in any 
way, would be a corruption of innate rights that we are all born with and that no man can 
essentially give. Those are freedoms that at one time in our country’s history, were dishonored
based on prejudice and ideologies that have now been systematically called-out and swept 
aside to embrace our diversity and to protect us from it ever happening again. Furthermore, 
violating them is now tantamount to a criminal offense, punishable in the highest courts of 
South Africa: The Constitutional Court. What a beautiful testament to the countless people 
before us who fought – even at the cost of their own lives – to right the wrongs and make this a
reality. But the reach of human rights is even bigger than that – they are celebrated 
internationally, and were recognised long before the old Apartheid dispensation gave way to 
democracy in South Africa in 1994. After World War II, in 1948, the United Nations determined
that fundamental human rights must be universally protected, stating that “recognition of the 
inherent dignity and equal and inalienable rights of the human family is the foundation of 
freedom, justice and peace in the world.”
That is why we are so generously given a day off work and our normal routines – to mark and 
celebrate a rock-solid tenet that was written for the benefit and protection of all South Africans
lest we should ever regress to the way we once were; or, on a global scale, for example, to 
Hitler’s revolting regime of hatred and crimes against humanity – or any other tyrant who might
raise his (or her) ugly head in the future. So, with that in mind, and the fact that the 21st of 
March is about to dawn, it’s celebration time! Wonderful – who’s with me!?
Whoa! Hold your horses! We have a problem. It seems that this year, this special day, comes 
with a sting in its tail. You see, if you look just deeper than the surface layers of the Covid-19 
narrative, you will see that this year, two years down the line after the declaration of a so- 
called, ‘worldwide pandemic,’ it appears that there is a bitter irony in our joy and a dampener 
on our celebrations. By all means take the day off, but be careful not to get too excited about 
exercising your inalienable, ‘enshrined-in-the-bill-of-rights’ freedoms. You see, this year, you 
can have the holiday; but not the rights. Because this year, not all of us have rights to 
celebrate. And if some of us don’t; then all of us don’t.
If you’re struggling to understand why, bear with me and read on. I am sure you will find the 
information about to unfold as terrifying as we do on this side of the human-rights losses our 
nation; and nations everywhere have experienced since the pandemic began. Here’s why: 
when our leaders systematically removed our rights by enforcing experimental vaccines on

people who didn’t want to take them, the rug of human rights was whipped out from under 
us in the name of ‘the greater good, and getting back to normal.’ But, - and let’s get this 
straight - if you took the vaccine by choice for what you perceived to be your good or the 
greater good, congratulations – do you realise that you exercised your rights to do that? 
And while we are straightening things up a little: before you, as a business owner, 
government minister or worker, healthcare worker, family member or friend insist that I 
give up my rights to bodily autonomy, based on flawed reports that have been used to 
manipulate the unassuming public and deliberately squash actual scientific research on 
these dangerous medical therapies, have you taken a moment to examine the information 
coming out of government databases that confirms the vaccines are not only completely 
ineffective and unsafe, but in thousands of cases, are devastating natural immune 
systems, generating chronic disease and worse, proving to be utterly deadly? And to be 
clear: this is not about a divided society occupying two camps: vaccinated and 
unvaccinated. This is far more sinister than an ‘us and them’ divide based on our 
respective medical statuses. The atmosphere in our country right now, that justifies 
medical coercion, and violations against individual freedoms means that whether you are 
vaccinated or not, if you are pro-mandates, you are contributing to the wave of unethical 
rulings that will eventually re-write our precious constitution and bill of rights, to preclude 
human beings, normal civilians - you and me - from having choice in more than just 
medical matters. So, every single one of us needs to dig deep on this upcoming Human 
Rights Day, because if you don’t believe vaccine mandates would be a corruption of the 
innate rights and freedoms that we are all born with and that no man can essentially give, 
then you are also pro-going-to-work on the public holiday on the 21st of March, Human 
Rights Day. Please, don’t take the day off and don’t conjure up any insincere, token 
celebrations. Because you cannot celebrate your rights if you cannot celebrate mine!

 Misinformation Exposed
An inexplicable mystery over the past year has been the refusal of media and governments world 
wide to give attention to the subject of natural immunity acquired through previous infection from 
Covid-19. If the aim is to fight the virus, it is unscientific/goes against science to exclude what 
amounts to game-changing data on the subject of natural immunity. On this point it is interesting to 
note that in 2020 the WHO changed the definition of herd immunity after the role of natural immunity 
had been recognised for decades. Earlier in 2020 their definition was “Herd immunity is the indirect 
protection from an infectious disease that happens when a population is immune either through 
vaccination or immunity developed through previous infection.” In October 2020, they updated the 
definition of herd immunity to “‘Herd immunity’, also known as ‘population immunity’, is a concept used 
for vaccination, in which a population can be protected from a certain virus if a threshold of 
vaccination is reached. Herd immunity is achieved by protecting people from a virus, not by exposing 
them to it. Vaccines train our immune systems to create proteins that fight disease, known as 
‘antibodies’, just as would happen when we are exposed to a disease but – crucially – vaccines work 
without making us sick. Vaccinated people are protected from getting the disease in question and 
passing it on, breaking any chains of transmission.” All hail THE SCIENCE.
In an article in “Die Burger” Newspaper dated 5 March 2022, our Minister of Health, Dr Joe Phaahla 
was quoted to have said that “vaccine immunity is more reliable than natural immunity.”  The Caring 
Healthcare Workers´ Coalition (CHC) took exception to this statement and responded with a letter to 
the minister. In this letter they point out that the American CDC have revealed that natural immunity is 
more robust, and longer lasting than “vaccine” immunity.  The Brownstone Institute for Social and 
Economic Research published a list of clinical research studies (now standing at 150 studies), which 
each concluded that naturally acquired immunity is, at the very least, equal to, but in many cases 
vastly superior to, the experimental mRNA “vaccines” that are currently available for Covid-19. These 
studies provide unequivocal proof that jabs are not the (only) solution to fighting the virus. A newly 
published medical study also found that infection from Covid-19 confers considerably longer-lasting 
and stronger protection against the Delta variant of the virus than provided by vaccines. The August 
2021 data shows people who previously had a SARS-CoV-2 infection were much less likely than 
vaccinated people to get Delta, develop symptoms from it, or become hospitalised as a result of 
serious symptoms from the illness. Put another way, “vaccinated” individuals were 27 times more 

likely to develop a symptomatic Covid infection than those with natural immunity from a previous 
Covid infection.
In the “Die Burger” article, the Minister also said that “opening up” of restrictions will happen when 
more people get vaccinated. There are a number of problems with this statement, most notably:
1) It denies the fact of natural immunity and its contribution towards herd immunity.
2) It ignores studies showing that restrictions like lockdowns had little to no effect on overall 
outcomes of Covid-19 and furthermore ignores the massive harm caused by these interventions.
3) Government does not have the authority to grant and withhold our fundamental rights enshrined 
in the Bill of Rights. These include bodily autonomy, freedom of movement and freedom of 
association and assembly. Citizens do not earn these rights in return for getting “vaccinated”. Our 
rights have been trampled for long enough; it is time to put a stop to this abuse and the fear that 
has allowed people to give up their rights.
In addition to the points already raised in this article, evolutionary biologists and some doctors are
highly concerned that vaccinating when a virus is actively circulating is very likely to drive 
mutations, as the virus is forced to adapt to challenges posed by the injections. We simply do not 
know what this course of action will lead to. 
The CHC conclude that there is currently no statistical advantage to “vaccination” in the COVID- 
naive compared to natural immunity in the COVID-recovered. “Vaccination” in the COVID- 
recovered may provide some incremental protective benefit, but the total size of this benefit is 
marginal. Until further data is available, vaccine-free COVID-recovered individuals should be 
considered to have at least equal protection to their “vaccinated” COVID-naïve counterparts. The 
COVID-recovered represent a unique population segment with distinct risk/benefit considerations 
and a lower risk of infection than their COVID-naïve counterparts. National policy should reflect the 
need for clinical equipoise and restraint in injecting these individuals by mandate.
Doctors from CHC are pushing back from being targeted with accusations of sharing 
´misinformation´ as they believe that their information is true and real. There is no moratorium on 
knowledge. In these times the only certainty is uncertainty. These health care professionals 
including Dr Kathrada and Dr Elsade Kruger feel that it is their duty to expose falsehoods in the 
form of misinformation and disinformation and they call on our country’s leadership to give honest 
direction. Those who stick their heads above the parapet like these brave doctors are only too 
aware of the dangers in doing so but they feel honour- and duty-bound to do so, whatever the 
price may be.

By Sula van Lelyveld
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I am a frontline nurse, who has worked in a hospital emergency ward since February 2020. I have nursed some 
very ill patients diagnosed with covid. Some staff members passed away from lung infections and other 
complications from covid during the 1st and 2nd wave. I tested Covid positive in July 2020 and had mild 
symptoms and experienced heart palpitations 2 months after being ill. I m not vaccinated and have worked with 
covid positive patients since the start of the ´pandemic´. I am one of the few staff that hasn't had flu, or tested 
covid positive again. The vaccinated staff have almost all complained of varying conditions like light- 
headedness, bladder infections, pyelonephritis (kidney infection), palpitations, memory loss or brain fog. Many 
staff have been taking sick leave resulting in additional pressure on me, due to staff shortages. I have not taken 
sick leave at all. A clinical nurse at our hospital who is very particular about hand hygiene, mask and eye shield 
wearing, tested positive for covid twice. First in December 2020 which affected her liver. She then had the J and 
J vaccine 1st dose, and her liver problems flared up even more. She took her booster dose in November 2021, 
and tested covid positive again. Today she is still suffering with high liver function and experiencing significant 
pain. I decided to keep a diary of patients post vaccine cases and I am overwhelmed by the extent of harm. 
Here are just some examples which I have seen

A FRONTLINE NURSE’S STORY

 • 39year old Male 2 weeks after Pfizer 1st dose complaining of severe body pains 
and headaches.
 • 51year old female, swollen joints 2 months after J & J
 • 51year old Male.. known diabetic..presenting with grand- mal seizures for the 1st 
time 1 month after Pfizer first dose.
 • 69year old female 2 months after 2nd dose presenting with severe chest pains 
and high blood pressure. 
 • 47year old Male had J & J 1 month prior, he is a known diabetic with increased 
sugar, severe abdominal pains and kidney problems.
 • 67year old Male had a stroke after 2nd dose of Pfizer, and now 1 month later has 
severe pain in left arm. 
 • 39year old female presenting with chest pain 3 months after Pfizer 2nd dose 
 • 43year old staff member who was 5 months pregnant having had J & J 6 months 
prior came in unresponsive and needed to be resuscitated and placed on a 
ventilator. Her baby died. 
 • 44year old Male 3 months after J & J presenting with difficulty in walking which 
started with depression and shaky legs.

I have observed that the majority of those tested positive for covid in the 3rd and 4th 
wave, were vaccinated. It is a blatant lie that the unvaccinated are filling hospital beds.
The hospital is very busy. I have observed that a lot of people are collapsing and 
coming in with head injuries. Anxiety and psychiatric conditions like confusion have 
increased. Overdose and attempted suicide have increased amongst the middle to 
younger age group. 9 out of 10 hospitalised people have been vaccinated. I am seeing 
many pregnant ladies with bleeding and miscarriage. On history taking they have 
either taken the vaccine before falling pregnant or during pregnancy. Kidney infections 
and chest pains are most common, followed by total ischamic attacks and enhanced 
chronic conditions. Even seemingly unrelated emergencies such as car accidents can 
occur when a driver has lost consciousness, possibly as a vaccine side effect. My 
father in law has been suffering from short term memory loss since 2 doses of Pfizer, 
he still took the 3rd dose. My mother in laws glaucoma has deteriorated rapidly post 
vaccine.
I am seeing increasing evidence of depleted immune systems causing chronic 
conditions to worsen and other conditions developing. These side effects are real and 
far from rare.

‘FORWARDITIS’ 
Being one of the last people in my circle to get “BBM”, I am surprised that I am now admin/owner 
of at least 27 social media groups/channels. One of them has over 24 000 members. Needless to 
say that I have hundreds of contacts and I am on over 40 other groups (where I am not 
admin/owner, just a member). It’s exhausting just thinking about it.
  “Forwarditis”, is real. I’ve coined the phrase after being overwhelmed by the constant 
bombardment of messages I receive on a daily basis. I suffer from forwarditis myself too. The 
research I have done to write this article, (and to propose some treatment/solutions) was as much 
for myself as it is to help others.
  What is “Forwarditis” - it is a condition where one feels the urgent need to forward a message, 
article, study, meme or photo.
  Reasons for this “urgency” include :- 
1. Highly important message (I know this by just reading the heading, I will read it later but   
    someone maybe available to read it now so I will forward now, read later).
2. This article/study backs up my opinion and stance - it “needs” to be shared - right now.
3. I’m sure this contact of mine will value this information because s/he has similar views as mine.
4. This 45min video has vital information - the world needs to know. I “need” to share on all my  
    groups and with all my contacts privately in case they miss it.
5. Main stream media does not tell us the whole story. This video, interview is vital to change to 
    opinions and awaken the sheeple.
6. This meme is so funny and sarcastic - I have to share it.
  If you, or the people around you, suffer from forwarditis, this information is important for you (trust 
me, as a fellow sufferer… and I’m a Doctor .. ha ha ha)
   Information overload is a real phenomenon which prevents us from taking decisions or actions 
because we feel we have too much information to consume. We consume a lot of information that 
previously did not exist or which we did not have access to, but which we now consider to be 
indispensable. The smartphone, in particular, has contributed greatly to the information stress 
issue. All that information is now in your pocket and accessible with a few taps on the screen.
  Psychologists report that information stress can exhaust and demoralise us, resulting in 
symptoms similar to attention deficit disorder (ADD). Ultimately, this can lead to overwork, burn-out 
or depression. It is one of the causes of the alarming increase in burn-outs in recent years: as 
many as one in ten Europeans, for example, have feelings resembling a burn-out.
  Information stress can lead to what is called psychosomatic complaints, or physical complaints 
that are caused by psychological factors. With all these effects, information stress has a 
detrimental effect on productivity. It takes a lot of time and cognitive energy to get back to the work 
we were doing before we were distracted by a notification or a new message. Current research 
suggests that the surging volume of available information—and its interruption of people’s work— 
can adversely affect not only personal well-being but also decision making, innovation, and 
productivity. In one study, for example, people took an average of nearly 25 minutes to return to a 
work task after an e-mail interruption. That’s bad news for both individuals and their organisations.

By Dr Kat

Now that we can say that this is in fact, an illness, what can we do to treat ourselves ?
• Read the article/study AND understand it, BEFORE you forward it. (If you have no time to read the
   article, chances are that most who you are forwarding same to, do not have time as well)
• Save important posts in a folder for later, or “star” the message so you can easily access them  
   when you have time.
• Keep things simple. The less information you present – the easier it is to understand. Summarise  
  salient points and forward this summary. Start a trend of same. This will make it easier for you  
  when others send you summaries instead of long articles. 
• Keep it relevant. Read posts in a chat before forwarding. See the current thread being discussed.   
  Information that is actually in keeping with the current topic is less likely to overwhelm.
• Keep it clear. Simplicity and relevance are good but information needs clarity to be effective.  
  Another reason why summaries are more effective than sharing full articles.
• Make it easy for the reader to understand your message. Post a link to full article for those who are
   intrigued by your summary or comments. to take action. 
We also need to ensure that we don’t fall victim to information overload ourselves. This can be done
by using any or all of the following tactics:
• Feel free to ignore information. That doesn’t mean ignore e-mail from your boss or your clients but
  do recognise you can’t consume every drop of information out there and don’t feel guilty for  
  ignoring some (or a lot) of it.
• Feel free to take action without all the facts. We all do this at times – ask yourself “what’s the worst
  that can happen?” when you realise the answer is “probably, not a lot” just take action.
• Create an information queue and tackle it on a regular basis. Don’t feel pressured to deal with
   information as it arrives; put it to one side and tackle it in a quiet time of the day.
• Filter information ruthlessly. Create filters on your e-mail box, folders in telegram, mute messages
  on whatsapp or use different tones to ensure that only priority material catches your eye during the
  day. Only deal with what is relevant and/or important.
• Delegate information responsibilities. Allow multiple “admins” to help you streamline discussion
   and posts on groups.
• Feel free to delete inappropriate messages and delete users who do not follow group rules.
• Leave groups that are energy draining and those that offer no value. 
• Learn to skim. Most information really only contains a key point or two – grab those points and
  move on.
• Take a DAILY phone break. No forwarding, no reading, no replying. Start with 30mins and
   gradually increase time away from all devices. 
• Close of groups overnight and “force” others to take a break (from your group at least. Soon they
   will see that its about quality and not quantity)
Share this information after finding it useful yourself. Like Covid, forwarditis CAN be treated.

18  March 2022 

VUKA SA vision: To build a better, healthier and free South Africa for all.
We want to work toward creating a space where individuals can enjoy their
fundamental rights and the freedom to choose natural or alternative healing
therapies. A safe place, that encourages bodily autonomy and
responsibility. Join us on telegram @vukasouthafrica 
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PART 3 
On March 15th 2022, a new set of rules proposed by the Government was made known. 
For the worker it is the Occupational Health and Safety Code of Good Practice that 
concerns you. First point is: Don’t Panic. The new Code only starts from April 15 or when 
the State of Disaster is finally ended.
There is still a current Dept. Of Labour and Employment Directive running until then. This 
was published in June 2021 and covers the subject of Covid-19 in the workplace. How do 
we make sure we have a safe and healthy place of work? The focus of the State appears 
to be on physical and medical measures. 
I have yet to see any practical dietary, supplements, good sleeping habits or exercise 
guidelines coming from our National Department of Health. It is strange that in a 
Pandemic a lot of sensible things seem to have been forgotten. I know, as I lost my 
Domestic helper of 22 years of service to cancer because she was refused treatment in 
favour of Covid-19 patients for over 18 months. Is that the best healthcare the State can
offer?
So as a worker you are being asked to take steps to ensure that the workplace remains a 
safe and healthy environment. The keys to managing a virus are to: stop the spread of 
the virus which is transmitted in the air; to limit those who are at risk to such a virus and 
to treat those who get sick from the virus. The Government is being guided by the World 
Health Organisation [WHO] and their approach is to inoculate everyone against the virus 
to achieve these goals. To do this they recommended that vaccines would work best and 
, sadly, ignored many other treatments and options that we now know work even better.
The Constitution says that you, as a worker, as a Citizen of the Republic, have natural 
rights which may not be interfered with. This is normal in most democratic societies. 
There are also other laws that defend your rights in our country. Our Constitution is 
admired for these qualities such as: The right to life, the right to psychological wellness, 
the right to bodily integrity, the right to freedom of choice, the right to freedom of religion 
and these are protected. It is our Supreme Law.
The watchers of the Constitution are those in the Constitutional Court who check that all 
laws created in this country do not violate provisions of the Constitution. If a law is made 
that does not line up with the Supreme Law, then it is invalid, has no power and cannot 
be used.
The idea of a mandate, any kind of mandate, removes the freedom of choice. There are 
times when that is a good thing to do and other times when it is not. Your employer has to 
weigh up many things when doing a Risk Assessment under these Pandemic rules on 
your behalf and with your consultation as Directed by the Labour laws. You have the right 
to know what was discussed, how this was done and why certain choices have been 
made.
Those discussions need to understand that new informationhas revealed that the 
approved vaccines:
Don’t stop the spread of the virus – masks, sanitisation, social distancing etc. stay in 
place.
Don’t stop workers from getting sick from the virus – many post vaccination Covid cases
Don’t stop workers from being hospitalised – 9 out of 10 in hospital have had their shots.
Don’t stop workers from dying – the more shots, the higher the risk of death or a serious 
life-threatening condition and a chance of permanent disability.

Yet, there are safe and effective treatments available instead of vaccination. And the
vaccines don’t last very long but natural immunity after a Covid-19 infection can last a 
lifetime.
So I have to ponder and think about how making every worker get vaccinated is 
going to achieve the goals of a safer and healthier workplace? These new drugs do 
not appear to achieve any of the goals that motivate a mandated vaccination 
program. It is now known that those vaccinated and those unvaccinated can equally 
contract, spread, get sick from the virus – so where is the benefit the new 
Regulations and Codes claim?
Informed Consent – any new drug under testing that you are asked to take must 
come with enough information about how it works and what can go wrong so that you 
can be Fully Informed about the drug before giving your consent to take it. 
Remember, once you receive any medication, there is no going back. We now know 
that the main vaccine manufacturer was forced, by law, to reveal safety information 
recently. Doctors did not have this at the time the drugs were provided by the State 
during 2021. Critical safety information was hidden from us. There are known side 
effects that are much more serious than the vaccination forms told you. There are 
another 1291 serious side effects, many can end your life, that they don’t know 
enough about but are warning doctors could happen and to let them know when they 
find a patient with any of these conditions!
You have the right to refuse a drug when it is experimental, still being tested and 
even the manufacturers cannot give you all the safety information about possible side 
effects, simply because they don’t know what could go wrong either ! Although the 
South African Health authorities approved these new drugs, it seems likely they didn’t 
even know the hazards and the dangers of injecting these drugs into workers ! If they 
did know, why didn’t they tell everyone ?
It is for reasons such as the above points that the Constitution protects your Rights, 
and your employer is bound by that law to do the same. The risk of vaccinating our 
workforce who then get ill or die from unknown serious side effects must be 
considered against the effect on the operations of the company and our economy. 
Losing too many healthy workers may hurt the country even more than the lockdowns 
ever did. Your employer may not dismiss you for refusing the injections and must 
accommodate you in a fair, reasonable and practicableway to continue your work. 
You have rights – exercise them today.
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Worker’s Rights – what you 
may not know

By Bruce Mills 

j @p

Help us to to spread
the truth. Our goal 
is to print VUKA 

NEWS, in different 
languages - For 

Free Distribution 

VUKA SA NPO
FNB CHEQUE

ACCOUNT NUMBER 
62785786131

BRANCH CODE 210554

B
o 
o 
k 
     

n
o 
w

https://t.me/VukaSouthAfrica
mailto:Info@vukasa.org.za
mailto:Info@vukasa.org.za


PAGE FOUR 
info@vukasa.org.za 18 March 2022 NOW … YOU KNOW 

 I don’t regard myself as much of a festivalgoer, but I’ve always had the option to go should I choose to do 
so. These days, in a society which is fast becoming a place that could be described as dystopian, that 
freedom seems to have become a luxury.
As I was recently casually strolling through some news articles on my iPhone, one headline caught my eye: 
KKNK: Oningeënte besoekers moet bewys van negatiewe toets lewer (KKNK: Unvaccinated visitors must 
supply proof of negative test). And for the sake of clarity for my pro-choice, English-speaking brothers and 
sisters, KKNK is the Afrikaans abbreviation for Klein Karoo National Arts Festival, an annual festival which 
takes place in Oudtshoorn. I ended up reading the article and investigating a little further.
This year the KKNK will take place from 29 March to 3 April. On the home page it clearly states that the 
KKNK supports the application of a Covid-19 vaccination mandate. It goes on to say that the main purpose 
of the mandate is the safety of all those involved. As per the article in Netwerk24 on 8 March 2022 one has 
to provide a negative antigen or PCR test of which the date for the general public may not be prior to 28 
March. A proof of vaccination or a negative Covid-19 test result will also suffice. Alternatively, you can 
provide proof that you’ve tested positive for Covid-19 in the past three months. Children under 12 are 
exempt from the terms and conditions, while children between 12 and 18 years must meet the requirements.
The Covid regulations of the Oppiwater Kunstefees (Oppiwater Arts Festival), which takes place on board 
the cruise ship MSC Orchestra from 4–8 April this year, make those of the KKNK fade in comparison. These 
regulations are stipulated in fine print as soon as one clicks on the ‘Book here!’ button on the Oppiwater 
Kunstefees home page.
To begin with there is obligatory Covid-19 insurance of R305 per person. Additionally, broadly speaking, you 
cannot board the cruise ship if you are not considered to be fully vaccinated. This applies to all guests 12 
years and older. Guests will also be expected to provide a negative PCR test result — taken within 48 hours 
of walking on board. Children of 2 years and older, which I assume means children between the ages of 2 
and 12 years old, must undergo an antigen test at the harbour. The antigen test will be free of charge.
Next up is the Suidoosterfees, another arts festival, taking place from 27 April – 1 May at the Artscape 
Theatre Centre in Cape Town. On the home page it also states that the festival supports the application of a 
Covid-19 vaccination mandate and that the main purpose of the mandate is the safety of all those involved. 
Festivalgoers are requested to arrive at least 30 minutes prior to the start of a show to allow sufficient time 
for Covid-19 screening. Masks are required, temperature checks will be done, as well as “a brief visual 
screening for observable symptoms of fever or infection”. Should you register a temperature of 37.3°C or
higher, a number of steps are added to the list. Numerous other protocols are also in place, including 
facilitating access to bathrooms to ensure that bathrooms are not overcrowded.
Lastly, taking place from 13–15 May, is the Franschhoek Literary Festival (FLF). Stumbling upon the home 
page, no time is wasted with regards to the requirements. A pop-up immediately appears, stating the 
following: ‘PLEASE NOTE — Attendance at all FLF events is conditional on showing proof of vaccination, or 
proof of a negative Covid-19 test result (PCR or Rapid Antigen) less than 72 hours old.’.
So in closing, my fellow pro-choicers, it seems like we are going to have to satisfy the creative juices in 
alternative ways in the weeks to come. I suggest we spend it in the outdoors. The outdoors tends to satisfy 
all the senses.
What beats the cool morning air, the singing quarrels of the birds, the sunshine on your skin and the 
magnificent smell of fynbos or the richness of the soil after a thunderstorm? And to top it all – it’s good for 
our physical and mental health!

Edition 05

VUKA NEWS
Festivals & Freedom 

By Rosina McAlpine 

Ngalonde Institute and its various affiliates, have called an Assembly of The 
People on the 19th March 2022, where a peaceful march will be held, 
beginning at 9AM at the Joburg Mayoral Precinct opposite the Joburg 
Theatre, on Civic Boulevard in Braamfontein to the SAHRC ending at 12h30 
at the Constitutional Court. The walk is less than 2 km and in the safest parts 
of Braamfontein. The JMPD and SAPS will accompany us. Parking for cars 
and marchers is at Sam Hancock Street just below Constitutional Hill. 
Entrance on Joubert Street or hospital Road, the departure point at the end of
the march.  
At both sites, Mr Themba Madi will share the stage with CEO of the SAHRC 
and a representative of the Constitutional Court. He will be reading the 
memorandums directed to these two important institutions of democracy.
We invite fellow South Africans from all walks of life to join in democratic 
action and let’s reflect on the 25years of the Constitution and let us own the 
truth, be it good or bad, for the sake of our past and future. 
Human Rights Day on the 21st is a day of reflection of the injustices from our 
past. Sharpeville Day must never be forgotten.
We march in peace and call on all who believe in peace, the Bill of Rights and 
freedoms
provided for in our Constitution, to come as a family and exercise our 
democratic rights to protest peacefully.
A Teke  - contact no. 081 273 6216. 
Board of Directors - TT Madi (Executive Chairman)
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C o n t a c t  V U K A  S A  a n d  t e l l  y o u r  s t o r y    
  a d m i n @ v u k a s a . o r g . z a

By Vuka News Team 

 Vuka Testimonies Project 
By Katja Forster 

Pandemic stories – the story of your suffering can help others
If you have suffered an injury from the covid-19 injections, or have loved ones
who have suffered, or worse, died, don’t let their stories be forgotten. These
injuries and tragic losses and may have resulted from the “jab”. One report may
be anecdotal, two may be coincidence - but many … will expose the truth and
reveal a pattern. What about losses you sustained through the lockdowns that
just kept extending? Your stories of loss or suffering will not only be added to
the growing tide of people speaking up and making their plights known, but will
also spread hope and encouragement to others to do the same. Courage is
contagious - When you speak out - more will follow. Every story counts. Let’s
turn the tide – together!
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Australia - Update 

1. CREATING CONFUSION: There continues to be a different narrative from the 
Federal government - our prime minister Scott Morrison continues to say publicly "no 
vaccine mandate" YET allows the premiers of each state/territory to impose them. 
There is no consistency between states on mandates when it comes to mandatory 
vaccinations, lockdowns, isolation and masks and things are constantly changing.
2. SILENCING MEDICAL and ALLIED PROFESSIONALS: All medical and allied 
professionals are registered with AHPRA Australian Health Practitioner Regulation 
Agency NO-ONE is allowed to question or speak out negatively about the COVID-19 
vaccinations for fear of deregistration and unable to work as a health practitioner. 
3. ADVERSE EVENTS: Adverse events from the COVID-19 vaccinations are under- 
reported and there have been videos and a stories where medical practitioners who 
register an adverse reaction are called up and questioned about the validity and 
reporting of the incident. Our TGA continues to change how the data is reported so it 
is difficult to make longitudinal comparisons and where to access the data and less 
data is being reported. In other words not making it easy for the public to get detailed 
data only summary data. 

CALL FOR AN ASSEMBLY OF 
THE PEOPLE

By Themba Madi, Convener of the Johannesburg march 
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